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Winton Financial Limited:
DIY Mother’s Day Flower Bouquet
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Staff of Winton together W/th their family members, teenager volunteers and instructors posing

with pride of their hand-made gifts as donations

Winton Financial Limited (“Winton”) continued their participation in
a Youth-led project, Clap@JC, created and funded by The Hong Kong
Jockey Club Charities Trust (“the Trust”).

This year, Winton collaborated again with The Boys’ and Girls" Club
Association of Hong Kong (“BGCA"), the supporting unit of the
project in promoting the physical and mental well-being of youth, in
organising a DIY flower bouquet workshop. Winton donated HK$2,000
to the Trust and also gave hand-made gifts to BGCA.

In the afternoon of Saturday, 27 April 2024, staff of Winton and their
family members, together with some youth volunteers and instructors
from the Jockey Club Yau Tong Children & Youth Integrated Services
Centre ("JC Yau Tong C&Y ISC”") spent their weekend in participating
in a three-hour workshop on “DIY flower bouquet”. The completed
products were donated to the children receiving after-school care
services operated by the Centre as gifts to their mothers in celebrating
Mother’s Day.

This interactive workshop was led by BGCA's instructors and a social
worker, who guided the participants in producing hand-made flower
bouquet including packaging.

At the workshop, the participants used colourful plush wires in making
20 pieces of flower bouquet gift-wrapped with flower papers. Small
greeting cards tagged with the Company’s logo were inserted as part
of the packaging for children to write their gift blessings.

All the participants enjoyed the production process. They felt that this
activity was meaningful in contributing to the local community.

Hand-made  flower  bouquet
gift-wrapped with flower paper
with greeting cards tagged with
company’s logo for distribution
to children to be presented to
their mothers on Mother’s Day
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Public Bank Group, Hong Kong:
Promoting E Lai-see and Recycling of

Lai-see
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Lai-see Collection from Colleagues

Public Bank Group, Hong Kong (the “Group”) launched different
initiatives in promoting E lai-see and recycling of lai-see through
various channels. The giving of lai-see has been one of the must-do
traditional activities during Chinese New Year. However, the wastage
behind this tradition is enormous and people have to be environmental
conscious while celebrating Chinese New Year. In addressing this
issue, the Group took proactive steps to promote eco-friendly practice,
such as posting promotional posters of E lai-see at branches of Public
Bank (Hong Kong) Limited in raising the environmental awareness of
wastage to staff and customers. Customers were also encouraged to
use E lai-see through the e-banking website login page.

As for recycling of lai-see pockets, four lai-see collection boxes
were placed at designated office premises to recycle unused lai-see.
Ten cartons of recycled lai-see were collected from our supportive
colleagues and delivered to the local recycling facility, Mil Mill, where
the materials were properly repurposed. The Group continues to be
dedicated in reducing wastage and cultivating green sense into staff
and customers’ mindset. Staff were encouraged to embrace eco-
friendly practices while celebrating the Chinese New Year festive
season.
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Public Bank Group, Hong Kong:
Upholding Our Commitment in

Serving the Community
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Social Enterprise Supporter
EETast
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Staff representative at the TECM 2023 Closing cum Award Ceremony

From left to right: Staff representatives from PFL, PBHK and Winton at
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the S+ Summit cum Expo

Public Bank (Hong Kong) Limited (“PBHK"”) has been presented a
“Social Enterprise Supporter” Award by the Fullness Social Enterprises
Society in March 2024 in recognition of PBHK's support towards ethical
consumption, social enterprises and also through advocacy of the
“Social” pillar under Environmental, Social and Governance in Hong
Kong. PBHK is honored to be nominated by its social eco-enterprise
partner, Green Ladies & Green Little of St. James' Settlement,
showcasing the gesture of support and appreciation towards PBHK's
effort in taking action in creating a positive impact to the community.

In addition, Public Bank Group, Hong Kong (“the Group”) dedication
towards the community has been further recognised in May 2024.
The Hong Kong Council of Social Service presented the Caring
Company Logo to PBHK and Public Finance Limited (“PFL") for the
6th consecutive year and to Winton Financial Limited (“Winton") for
the 8th consecutive year. PBHK, PFL and Winton were nominated
by their non-profit and non-governmental organisation ("NGO")
partners, Hong Kong Christian Service, Agency for Volunteer Service
and The Boys' & Girls’ Clubs Association of Hong Kong respectively.
The Group expresses its gratitude to these community partners for
their support and recognition. This reflects the Groups’ continuous
efforts in promoting corporate social responsibility and its dedication
in developing a sustainable society for all.

We cherish every collaboration opportunity and valuable friendship
with our NGO partners. While continuing to serve the community with
the existing local partners, we proactively extend our networks to
meet new NGO friends and look forward to forming new partnerships.
We will persistently strive for a better and more sustainable future for
all by fostering meaningful connections with diverse sectors within
our community and by upholding our commitment in serving the
community.
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Public Bank Group, Hong Kong:
Supporting Local Community through
The Community Chest’'s Charitable

Initiatives
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Public Bank Group, Hong Kong (the “Group”) has demonstrated its ongoing
commitment in supporting the local community through its participation
in various charitable initiatives organized by The Community Chest (the
“Chest") of Hong Kong.

In March 2024, the Group participated in the “Skip Lunch Day 2024" activity.
Employees were encouraged to donate the cost of their lunch to help the
less fortunate. As a token of appreciation, staff members who contributed
HK$38 or more received a coupon redeemable for certain drinks. A total of
25 staff members participated, with total donation of HK$3,644 received,
which was allocated in full to benefit “Services for Street Sleepers, Residents
in Cage Homes and Cubicles” supported by the Chest.

In June 2024, the Group also participated in the Chest's “Green Low Carbon
Day” charity activity, which aimed to raise funds for green-related projects
and promote sustainable, low-carbon living. Employees were encouraged
to donate, with each HK$85 contribution entitling participants to a
commemorative ticket providing unlimited MTR rides. A total of 16 staff
members donated a total of HK$2,480, in supporting green initiatives.

Through its participation in these charitable initiatives, the Group has
demonstrated its commitment in supporting the Chest's community service
work and giving back to those in need, while promoting environmental
sustainability. The Group’s participation has reflected its dedication of a
responsible corporate citizen and in making a positive impact on the local
community.
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Public Bank Group, Hong Kong:
Promoting Spirit of Social Inclusion
through Social Education Activity
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Public Bank Group, Hong Kong (the “Group”) continue promoting the spirit
of social inclusion by supporting and participating in a social education
activity in connection with the visually impaired and their guide dogs in
heightening staff sense of awareness in communicating with the visually
impaired in the community and serving them well as customers.

Our staff have always welcomed visually impaired customers and their guide
dogs when visiting our branches for their banking needs. In demonstrating
staff unwavering commitment to social inclusion, care, and exceptional
service to the visually impaired customers, a total of 17 staff participated
in a social education activity on a guided tour to Hong Kong Seeing Eye
Dog Training School on 2 March 2024 organised by a local non-profit
organisation, the Hong Kong Seeing Eye Dog Services (“HKSEDS"), with
the vision of caring for the visually impaired in achieving a harmonious and
inclusive society via professionally trained service dogs.
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Group photo of PBHK Group’s staff with NGO representatives
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Staff blindfolding themselves and crossing the simulated pedestrian
bridge with the help of handle markings

NGO representative demonstrating how to communicate
with a guide dog with cues

g
Staff covering their eyes and navigating the simulated
traffic crossing

During one of the tour sessions, the staff blinded-folded themselves and REEE EFEEF —Eﬂ BIREZFER - 25K
relied solely on sound signals and facility markings in navigating simulated EXBEBREZRECEBRERNISEAR L
pedestrian bridges and traffic crossings, enabling them to empathise &{T AKX /EEJ%%EI??E%%%EMEFEA:':E
deeply with the visually impaired on the challenges faced by them in their B &4 EF BRI APE o

daily living.

It was indeed a memorable learning experience from the guided tour as HKFME TR TEHEEFTRITERIEZEL  #S
staff expressed that it was rare to have a chance to interact closely with a §E’E' X ATERBEREALBBORI
guide dog, learning effective techniques in communicating with the visually RATRMEFANEE  HEBELHREEHS
impaired and understanding their special needs.

The Group extended their heartfelt gratitude to the HKSEDS team and their SBRULBHBEBEFTARBEPLNEKRE
charismatic guide dog for their warm welcome, informative seminar, and B AWEHBERFT - PN FHAEREREBNE
captivating demonstrations, in providing our staff with a truly unique and = BAEIHFR—EAFIREENLE -
invaluable experience.
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Public Bank Group, Hong Kong: Hybrid
Mandatory Provident Fund (“MPF")
and Wealth I\/Ianagement Talk
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Staff attending the Hybrid MPF and Wealth Management Talk

Public Bank Group, Hong Kong (the “Group”) organised a lunch talk or hybrid
talk, “MPF and Wealth Management Talk”, for all staff members on 21 May
2024 at the training room of Public Bank (Hong Kong) Limited and also through
Webex. A total of 42 staff participated in the talk led by a representative from
MPF & Insurance Support Department (“MIS”) of the Public Bank (Hong Kong)
Limited, together with representatives from Bank Consortium Trust Company
Limited (“BCT"). The talk was to introduce the upcoming latest features of the
eMPF Platform and the MPF Artificial Intelligence (“Al”) advisory service, as well
as empowering staff in managing their wealth and retirement planning.

BCT representatives first shared the latest features of the eMPF Platform
developed by the Mandatory Provident Fund Schemes Authority, which enables
employers and employees to easily access and manage MPF accounts on a single
platform. BCT also introduced their new Al-powered advisory service, Al Mario.
BCT partnership with Magnum Research Limited has enabled the Al Mario to
generate personalized portfolio recommendations that align with the member's
risk tolerance and investment preferences.

Following the BCT representative’s presentation, the talk continued with the
representative from MIS, delivering an engaging and informative presentation
covering key topics of an overview of the MPF system and its benefits, investment
options and risk management within MPF, strategies for building a diversified
wealth portfolio, and financial planning for different life stages. The talk has
enlightened staff with valuable insights and information about MPF and wealth
management strategies. Refreshments were provided during the talk for the 30
colleagues who joined the talk in person.

This initiative by the Group highlighted its continuous dedication in empowering
staff with relevant financial knowledge and tools. By showing the latest
advancements of the eMPF platform and wealth management strategies, the
Group has enabled staff in making informed decisions on their financial well-
being and in serving customers on their financial needs.
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Wealth Management sharing

#It's only one option
SAVE MONEY

from many

#Mid to Long term
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#Base on Personal
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Highlighting vza/th management information and strategies
through PowerPoint shared by the representative from MPF
& Insurance Support Department of the Public Bank (Hong
Kong) Limited
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Public Bank Group, Hong Kong:
Promoting Collective Efforts in Driving
Sustainability at Green Month 2024
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Staff from different subsidiaries, Departments, and Branches showing their efforts in living a greener and more sustainable life

Public Bank Group, Hong Kong (the “Group”) has launched Green
Month throughout the month of July 2024, featuring a variety of
staff and environmental awareness activities centered around weekly
themes highlighting sustainability.

In the first week of the Green Month 2024, the theme of “Sustainable
Tourism” was introduced. Corporate Culture & Social Responsibility
("CSR") Department has provided various itinerary suggestions on
how staff members can travel in a sustainable manner at popular
travel destinations such as Mainland China, Malaysia and Japan, etc. In
addition, sustainable transport and accommodation suggestions were
also listed to encourage staff members to minimise their impacts on
the environment while traveling.

The signature Green Month clothing donation drive was revitalised.
A big “Thank-you” to all staff members for their generous support
where a total of 60 clothing items were collected, of which were sent
to our social eco-enterprise partner, Green Ladies & Green Little of
St. James’ Settlement, in support of eco-friendly habits.
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Longhua Sub-Branch

In the second week, the theme of “Green Well-being” was introduced
through the Zentangle workshop and yoga workshop held at the
Bank’s Training Centre and Pure Yoga, respectively. In the Zentangle
workshop, nearly 30 staff decorated their own tote bag with their
beautiful Zentangle drawings. As for the yoga workshop, a total of
23 staff members participated after work. Through a variety of muscle
strengthening exercises and warm stretches, staff members were able
to relax mentally and physically after long sitting in office setting.
Moreover, the yoga practices have encouraged individuals in paying
more attention to their surrounding nature, the environment and
oneself.

In the third week the theme of “Changing Our Eating Habits”, was
introduced in showing how staff members can act sustainably in
their daily consumption patterns, such as bringing their own reusable
cups to purchase beverages, visiting local farmers market to source
organic local products to minimise carbon footprint. In addition, CSR
Department has provided insights on how staff members can shop
more wisely in minimising food waste in Hong Kong, with the aim of
promoting collective efforts for a more sustainable future for all.

In the fourth and final week, the theme of “Dress Green Day” was
encouraged as sustainable fashion trend. Many Staff wore green and
earthy tones clothing on the last day of the Green Month. Nearly 220
staff took photos in showing their belief and support for a sustainable
future. Participating staff from Departments and Branches also wrote
their green pledges and downloaded the “Plastic-Free Rewards Mobile
App” or “GREEN$ Mobile App”, developed by the Environmental
Protection Department of the Government of Hong Kong Special
Administrative Region in demonstrating their commitment through
sustainable manners. Portable glass cups with printed green message
were distributed to participated staff as a token of appreciation in
their participation.
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Staff fere/ing refreshed after an hour of deep relaxing yoga stretching

The four weeks of Green Month with different themes and staff BHEHNEMNZERAFA  UTRFENEIE
activities was a success as it has delivered key message of practicing EBEIHWEETERZEGEENEEME » ki
green living and in reflecting staffs’ commitment of sustainable future. BRETHAIFERKRNEE - REKXRM—E A
Together, we can make a healthier, greener future. E—EERE BEHREHNARRE -



